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Brawley Union High School District Mission
To provide a student-centered educational experience, focused on high
academic expectations, in a safe and secure learning environment.
Brawley Union High School District Vision
To prepare students to become productive global citizens.
Strategic Goals
•
•
•
•
•

Increase the educational achievement of all of our students
Close achievement gaps
Provide a positive school climate
Improve communication efforts among stakeholders
Ensure a safe and orderly environment
Core Values & Beliefs

•
•
•
•

Excellence in learning, in teaching and in service to our students
Equity in access, resource allocation and educational opportunities
Engagement with students, families and our community
Enrichment in curricular and extracurricular offerings and activities
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Superintendent Statement
We hope you and your families are safe and healthy. We have missed seeing our students
during this time of physical distancing. Our current situation has been difficult for many of
us and the District appreciates your patience and understanding during this time.
On Friday, July 17, 2020, Governor Gavin Newsom provided guidance to counties and school
districts regarding the safe reopening of schools and districts. Governor Newsom created a
COVID-19 Monitoring Watchlist and has ordered all counties on this list to return to school
in a Distance Learning Model only.
The Imperial County is on this list and therefore the Brawley Union High School District will
begin instruction via Distance Learning only. BUHSD will remain in this model until
Imperial County has been removed from the Monitoring Watchlist for a period of 14
consecutive days. At that time, schools will be permitted to provide in-person instruction
subject to comprehensive guidance and health and safety requirements. BUHSD is working
in conjunction with the Imperial County Public Health Department and the Imperial County
Office of Education to ensure stakeholder safety, develop appropriate learning models for
students, and provide relevant training for staff.
The district is committed to ensuring we are prepared to provide high quality educational
experiences for its students, while complying with state and county orders. Our staff looks
forward to serving students when they return to Distance Learning on August 17, in a safe
and supportive learning environment. Thanks for your support and understanding as we kick
off the 2020-2021 school year.
Sincerely,

Simon Canalez
Superintendent
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The Importance of Reopening Schools
The COVID-19 pandemic and subsequent closure of facilities reemphasized the critical role our schools play
in our community, not only as educational institutions, but also in meeting nutritional, socio-emotional, and
safety needs. The reopening of schools is critical to addressing these issues while mitigating learning loss
and fostering student growth.

Guiding Principles for Reopening Schools
•
•
•

Ensure the safety and wellness of students and staff
Deliver high-quality instruction to students, regardless of delivery model
Provide parents flexibility and choice in instructional delivery models as health conditions allow

Plan Development
Education leaders throughout Imperial County have been working diligently to plan for a safe return to
school in the fall. Utilizing local, regional, state, and federal guidance, along with stakeholder input, this
effort has resulted in the development Brawley Union High School District School Reopening Plan.
Following State guidelines to ascertain school reopening needs of the school community, the Brawley Union
High School District formed to following four task forces:
•

Family & Community Engagement Task Force, which focused on gaining insight from students,
parents/guardians, and staff related to potential instructional models. It has also be responsible for
providing pertinent information to all stakeholders.

•

Teaching & Learning Task Force, which focused on developing a flexible learning plan,
differentiated learning supports, instructional supports through technology, and behavioral health
supports.

•

Health & Safety Task Force, which focused on wellness checks, personal protective equipment needs,
physical distancing, campus sanitation, campus access, and the development of site-specific
protection plans.

•

School Operations Task Force, which focused on transportation, food services, extra-curricular
programs, athletics, PE, clubs, career technical education, and technology.

The information gained from these Task Forces has led to the development of this plan. As with all aspects
of our COVID-19 pandemic recovery, patience and flexibility are key. What we know and learn about
COVID-19 will evolve, but our focus will continue to be on creating an environment in which our students
feel safe when learning, our teachers feel safe when teaching, and our families trust that their students will be
safe and protected in our care. This is a working document that may be adjusted as conditions and/or
guidance changes.
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Instructional Model
All schools within the Brawley Union High School District will begin the 2020-2021 school year in a
Distance Learning Model. Students will provided with daily live interaction and will participate in a
traditional 7:55 am – 3:01 pm schedule through a combination of synchronous (interactive instruction) and
asynchronous instruction (independent learning opportunities). Attendance will be taken daily. Consistent
delivery of aligned grade level content will be emphasized. Grading will be consistent with the traditional
BUHSD grading policy.
As health conditions improve, district schools may move into a Hybrid Model of instruction. In this model,
cohorts of students would attend school in person on a rotation basis, while others remain in distance
learning. If health conditions further improve, schools will be able to offer a Traditional Model of
instruction.
Parent/Guardians will also have an option to maintain their children in a Distance Learning Model for the
entire school year.

Student Expectations
Within the Brawley Union High School District, students will be expected to exhibit the following Core
Values in all instructional models:
Be Respectful, Be Responsible, Be Kind, Be Resilient, and Show Integrity
Students are expected to log into their courses daily for attendance and are to keep up with their
coursework. Students will use Google Classroom, BUHS Email, Aeries Student Portal, and other programs
as assigned.
When participating in Live Interaction with teachers and peers, students will abide by all BUHSD Discipline
Policies and Procedures.
During any Synchronous Learning activity or virtual collaboration with teachers and peers, students will:
• Arrive on time, as denoted by your teacher;
• Use your full name as your display name in the program;
• Only enter Google Meet, Zoom, or other Virtual Environments that pertain to your classes or events;
• Never enter or attempt to enter a virtual classroom session fraudulently using the name of another
student or staff member;
• Report to the session properly groomed and dressed for class;
• Use appropriate language, free of profanity and obscenities, and treat each other with courtesy and
respect;
• Follow all teacher protocols and procedures while working in class; and
• Abide by the behavior and discipline procedure outlined in the BUHS Student Handbook.
• Dress appropriately.
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BUHS Distance Learning Schedule
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Alternative Education Distance Learning Schedule

8

What Returning to School Will Look Like for Students and Staff
At a Glance
Students and staff will return to campuses with increased health and safety measures in order to combat the
effects of COVID-19 in our schools. District leadership has received input from stakeholders and engaged in
meaningful conversations with health authorities to create a reopening plan with safety and health at the
forefront.
Face Coverings
Face coverings will be required. Social distancing is not always possible in school settings, therefore,
students and staff will be provided with reusable masks and expected to wear them while on campus where
social distancing is not possible and when exemptions do not apply.
Social Distancing
Students will practice social distancing from the arrival on campus through departure. Students will load on
school buses from back to front, increasing social distancing and limiting exposure to others. Staggered
release schedules may be utilized in an effort to decrease crowding.
Limited Access to Visitors and Volunteers
It is essential to create a healthy and safe environment by limiting potential COVID-19 exposure whenever
possible. Our district will be limiting access to visitors and volunteers to appointment only. Administrators
will establish protocols for greeting visitors and the use of screenings and temperature checks.
Classroom Modifications
Student desks will be spaced six feet apart when possible. Extraneous furniture will be removed from each
classroom as much as possible for proper social distancing practices.
Controlled Movement Patterns
To limit COVID-19 exposure and promote social distancing, students will move in cohorts where possible
throughout the day, utilizing controlled movement patterns based on signage throughout campus.
Common Area Modifications
Students will be monitored in all common area locations to encourage social distancing practices. Elective
classes and special resource classes such as Physical Education, Art and Music will adhere to social
distancing while limiting collaborative activity and shared resources.
Meal Service
Students will receive meals in a grab-and-go style. Students will be distanced in the lunch line and will not be
using a pin pad to complete their lunch transaction. Lunch will include pre-packaged items that can be picked
up quickly to reduce time waiting in line.
Mass Gatherings
For the safety of staff and students on campus, pep rallies, assemblies and other large gatherings will not be
permitted until further notice.
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Extracurricular Activities and Athletics
Extracurricular activities should be done virtually where feasible. Our district will follow guidance from the
California Interscholastic Federation to make a determination on when sports programs may resume.
Before and After School Programs
Student-to-staff ratios will be reduced to encourage social distancing. Staff and students will practice
frequent hand washing. Students will be assigned to small, separate groups with staggered outdoor activity
time.

Campus Health & Wellness Protocols
As students and staff return to face-to-face instruction in the fall, their traditional environment may look
different due to enhanced safety and health protocols. This new normal will require an adjustment for all, but
ultimately these changes will keep health and safety as the top priorities on every campus.
Face Coverings
According to the CDC, face coverings have been shown to be an effective tool in slowing the spread of
COVID-19 in concert with social distancing, hand washing and disinfecting.
• Face covering requirements: Students, staff, vendors and visitors will be required to wear face
coverings on campus when social distancing is not possible. Students shall wear these face
coverings during extracurricular activities, as well as on school buses. Students wearing face
coverings from home must be school appropriate and shall not interfere with the district’s dress
code policy.
• Masks provided: Staff members and students will receive an allotted number of reusable cloth
masks from the district to ensure each person on campus is following proper safety precautions.
If a staff member or student forgets or loses the mask, a disposable one will be provided for the
day.
• Enforcement: School administration or staff will be stationed at entry points throughout each
campus to remind students to wear face coverings prior to entering campus. In instances where
reusable masks are left at home, a disposable mask will be provided for the day. Students who
repeatedly do not wear a mask on school grounds will be educated on their importance while
faculty will work to use restorative practices to encourage students to utilize a mask.
• Common areas and classrooms: Students must wear face coverings in each area where social
distancing is not possible. This includes a classroom if desks are not spaced at least six feet
apart, as well as cafeterias, hallways and other shared spaces.
Exemptions: Students or staff must have a medical issue for which a face covering would cause an
impairment. There is also an applicable exemption for students or staff who need to communicate with
someone who is hearing impaired and needs to see the person’s mouth to communicate.
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Positive COVID-19 Case Confirmation
Communication: Upon notification of a positive result, a parent or employee will notify their principal or
supervisor, respectively. The principal or supervisor will notify the superintendent. The superintendent will
notify the Imperial County Health Department and the Imperial County Office of Education. Resources will
be devoted to determine anyone who has come into direct contact with the positive individual, and the school
site.
An individual tests positive for COVID-19
Individual should follow the recommendations of their healthcare provider for isolation protocol.
Returning to campus
At least 14 days have passed since symptoms appeared; at least 72 hours fever-free without using feverreducing medication, and all other symptoms have subsided.
Contact tracing
The Brawley Union High School District will collaborate with the Imperial County Public Health
Department and the Imperial County Office of Education to ensure appropriate contact tracing is in place
within the district. Upon notification of a positive case on any campus, the district’s Human Resources
Department will work in conjunction with administration to track movement of the person who tested
positive and secure affected areas. Impacted individuals will be notified.

Sanitation, Cleaning and Disinfection Protocols
Schools will be cleaned daily, focusing on major touch entry points in common areas such as doorknobs,
handles, elevator buttons, stairwell railings, light switches and soap dispensers. Custodial staff will disinfect
using proper cleaning products and wipe down objects.
Scheduling and Routine
Throughout the workday, the custodial staff will implement a routine of surface cleaning in the major touch
point areas discussed such as restrooms. The staff will, in some cases, report at staggered times depending
upon hours of operation to ensure consistent disinfection practices while primary building employees are
present. Latter custodial shifts will apply the full standard cleaning of all areas to be ready for the next day.
Additional disinfecting will be performed prior to the arrival of district staff in high-traffic areas such as the
front office. Custodial staff will wear appropriate P.
Deep cleaning
District staff will use an approved chemical and fogging machine to disinfect any area deemed appropriate by
contract tracing processes. The chemicals that will be used are OSHA (Occupational Safety and Health
Administration) compliant.
School closures
School closures due to cleaning or positive cases will be determined on a school by school basis and
appropriate protocols with be followed for ensuring proper sanitization.
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Food Service
The Brawley Union High School District will participate in a grab-and-go food service program to begin the
school year. Food service will be provided on Mondays and Wednesdays from 12-2 pm in a drive through or
grab-and-go fashion at the BUHS cafeteria, located at the intersection of C Street and 5th Street. These
services are open to students age 18 and under.
Once students start returning, schools will explore various meal service options when possible. These options
may include grab and go, in class options, or traditional services. Students will not be able to pass or share
any items, including food, with other students.
Students will wait in line in a socially distanced manner. They will not use pin pads for lunch transactions;
instead Food Service staff will key student numbers in or students may use a student id with a barcode.
Students will be reminded that the expectation is to wear face covering up to the point of beginning their
meal and immediately upon finishing the face cover will be put back on. Any free time/recess after eating
commences will require face coverings to be placed back on.

Technology
All students will be assigned a personal Chromebook. Teachers and certificated staff will be assigned
appropriate technology devices as needed.
Schools will work with families to ensure that students have devices and connectivity necessary to participate
in learning. BUHSD will host parent trainings on how to support students with instructional technologies.
All BUHSD students will be assigned a Google Gmail account that they will use to access Google Classroom
and Google Meet.
We are committed to support internet access for all students. BUHSD is partnering with the Imperial County
Office of Education to provide the Borderlink Program. This program allows free internet access to students
of Brawley and Westmorland. Please contact your school for assistance.
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BRAWLEY UNION HIGH SCHOOL DISTRICT
FACILITIES AND OPERATIONS
COVID-19 RESPONSE PLAN
The Brawley Union High School District in coordination with the Imperial County Office of Education has
planned and prepared our workplace to help prevent and slow the spread of COVID-19. We recognize our
facilities were identified as essential businesses during the COVID-19 closure to the public and some of our
employees had the need to work from our facilities. As we get ready to once again open our doors to the public,
and more of our BUHSD employees return to work in the office and operations, it is critical we put in place
specific measures to ensure the safety of our community and our BUHSD families. We are ready and
committed to respond in flexible ways to the varying levels of the disease transmission in our community and
refine our response plans as the situation changes.
BUHSD has coordinated with local, state, and federal officials so that timely and accurate information guides
our response. It is imperative to understand that our local conditions influence the decisions that our public
health officials take regarding community-level strategies, and BUHSD will continue to abide by guidance and
restrictions set in place in the Imperial County Roadmap to Recovery, as well as the provisions listed in the
worksite-specific protection plans. Our response plan and our worksite-specific protection plans are living
documents and we welcome feedback and suggestions. Please forward your recommendations to your
supervisor or submit them to the Health and Safety Task force.
BUHSD has considered how best to decrease the spread of COVID-19 and lower the impact in our workplace.
Among our objectives as we reopen our facilities to the public are the following:
1.) Maintain a healthy and productive work environment
2.) Minimize transmission among employees
3.) Provide the best services possible to our community in a safe manner

Maintaining a Healthy and Productive Work Environment
Maintaining a healthy and productive work environment is important. BUHSD supports proper respiratory
etiquette and hand hygiene for employees and members of our school community.
In our efforts to maintain a healthy and productive work environment, BUHSD has undertaken the following
measures:
•
Provided employees with personal hand sanitizer, face mask, information on healthy habits and
behaviors to protect self and others during COVID-19, and laminated posters to display in
personal work areas with information on wearing face mask, social distancing, and healthy
hygiene.
•

Provided designated employees with access to additional PPE such as gloves and face shields
to perform specific assigned duties safely.
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•
•
•
•
•
•
•
•
•
•

Ensured all restrooms and hand washing stations are well stocked with soap and paper towels.
Placed hand sanitizers in multiple locations to encourage hand hygiene.
If soap and water are not readily available, use alcohol-based hand sanitizer that is at least 60%
alcohol. If hands are visibly dirty, soap and water should be chosen over hand sanitizer.
Placed posters that encourage hand hygiene to help stop the spread at the workplace and in areas
where they are likely to be seen.
Discouraged handshaking and encourages the use of other noncontact methods of greeting.
Developed
rigorous
and
robust
cleaning
and
disinfecting
protocols.
Routinely clean and disinfect all frequently touched surfaces in the workplace, such as
workstations, keyboards, telephones, handrails, doorknobs, and light switches.
Discouraged workers from using other workers’ phones, desks, offices, or other work tools and
equipment, when possible. If necessary, they are encouraged to clean and disinfect them before
and after use.
Provided cleaning supplies so that commonly used surfaces (for example, doorknobs,
keyboards, remote controls, desks, other work tools and equipment) can be wiped down by
employees before each use.
Purchased 5 static sprayers for rapid contactless disinfection.
Installed UV filters in HVAC system.
Installed plexiglass in offices with frequent interactions with employees and the public.

BUHSD has a plan to perform enhanced cleaning and disinfection after persons confirmed to have COVID-19
have been in the facility. If a sick employee is confirmed to have COVID-19,
the Maintenance and Operations Department will be contacted to coordinate the cleaning and disinfecting of
the facility the employee was in.
The following is the protocol followed at BUHSD:
•
The supervisor of the impacted department will coordinate with Human Resources and
Maintenance and Operations to determine which areas to isolate from employees until they can
be disinfected.
•
Time and date for cleaning is confirmed with the supervisor/Administrator.
•
Generally, cleaning occurs after hours when employees/public are not present.
•
Date, time, and circumstances will be provided to the appropriate supervisor, Administrator,
and the Superintendent.

Minimize Transmission Among Employees

To minimize transmission, BUHSD actively encourages sick employees to stay home.
• Employees who have symptoms (i.e., fever, cough, shortness of breath or difficulty breathing, chills,
repeated shaking with chills, muscle pain, headache, sore throat, new loss of smell or taste) shall notify
their supervisor and stay home.
o All employees conduct a health screening prior to coming to work each day and report to a
designated location for a daily active temperature check. (See Appendix A for the Daily Wellness
Check form).
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o This daily wellness check will aide in contract tracing investigations should the need arise.
•

Sick employees are asked to follow CDC-recommended steps- Employees should not return to work
until the criteria to discontinue home quarantine are met, in consultation with healthcare provider and
Human Resources.

•

Employees who are well but who have a sick family member at home with COVID-19 should notify
their supervisor and follow CDC-recommended precautions.

If an employee stays home because of any of the above-mentioned reasons, that employee shall contact Human
Resources to receive eligibility information regarding a paid or partially paid leave of absence in accordance
with the Families First Coronavirus Response Act (FFCRA).
BUHSD has also identified where and how employees may be exposed to COVID-19 at work:
•
OSHA guidance, including the guidance for employers, is used to protect workers from
potential exposures.
•
BUHSD is aware that some employees may be at higher risk for serious illness, such as older
adults and those with chronic medical conditions. For such reason, we will take steps to
minimize face-to-face contact between these employees, we have assigned work tasks that allow
them to maintain a distance of six feet from other workers, as well as customers and visitors,
and to telecommute whenever possible.
BUHSD has also established COVID-19 related protocols for supervisors (specific protocol outlined in the
Exposure or Possible Exposure Protocol section). The protocols apply to all employees who are working in
the office or are telecommuting. Established procedures have been established for the following scenarios:
•
Employee tests positive for COVID-19
•
Employee displays COVID-19 symptoms
•
Employee is potentially exposed to a family/household member or co-worker who has tested
positive, but the employee tests negative and/or displays no symptoms.
Employees play an important role in helping to reduce the spread of COVID-19 at the workplace and in our
community. They are reminded of the following:
•
Employees can take steps to protect themselves at work and at home. It is known that older
people and people with serious chronic medical conditions are at higher risk for complications.
•
Follow the leave-related policies and procedures of BUHSD.
•
Stay home if you are sick, except to get medical care.
•
Inform your supervisor if you have a sick family member at home with COVID-19.
•
Wash your hands often with soap and water for at least 20 seconds. Use hand sanitizer with at
least 60% alcohol if soap and water are not available.
•
Avoid touching your eyes, nose, and mouth with unwashed hands.
•
Cover your mouth and nose with a tissue when you cough or sneeze, or use the inside of your
elbow. Throw used tissues in the trash and immediately wash hands with soap and water for at
least 20 seconds. If soap and water are not available, use hand sanitizer containing at least 60%
alcohol.
•
Everybody cleans, everybody disinfects.
o Clean and disinfect frequently touched objects and surfaces such as workstations,
keyboards, telephones, handrails, and doorknobs. Dirty surfaces can be cleaned with soap
and water prior to disinfection. To disinfect, use products that meet EPA's criteria for use
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against SARS-CoV-2, the cause of COVID-19, and are appropriate for the surface.
o Avoid using other employees’ phones, desks, offices, or other work tools and equipment,
when possible. If necessary, clean and disinfect them before and after use.
o When using shared equipment (copy machines, printers, etc…) clean and disinfect before
and after use.
•
•
•
•

When you arrive at work, chose the entry/exit point closest to your workstation.
As much as possible, stay in your work area and avoid other buildings.
Follow orders from the public health department and practice physical distancing by avoiding
large gatherings and maintaining distance (approximately 6 feet) from others when possible.
Use face coverings when interacting with the public and when 6 feet of distance cannot be
maintained between co-workers. Remember that maintaining 6-feet social distancing and all
other prevention measures must continue to be practiced to slow the spread of the virus.
Remember:
o Face coverings do not protect you, they protect others.
o Face coverings can protect people near you, but are not a replacement for physical
distancing.
o Wash your face covering every day.
o Do not share your face covering.

Provide the Best Services Possible to our Community
in a Safe Manner

BUHSD understands the critical role we play in our community with the services we provide to our students
and families. BUHSD’s leadership team is continually collaborating to ensure we meet the needs of our
employees as we provide the best services possible given our current limitations.
In an effort to support our safe practices, BUHSD has done the following:
•
Implemented flexible sick leave and supportive policies and practices including but not
limited to:
FFCRA Leaves
FFCRA Leave Request form
•
Ensured that sick leave policies are flexible and consistent with public health guidance and
that employees are aware of and understand these policies.
•
Maintained policies that permit employees to stay home to care for a sick family member or
take care of children due to school and childcare closures according to the current federal and
state leaves related to the COVID19 Pandemic.
•
Reviewed Human Resources policies to ensure policies and practices are consistent with
public health recommendations and are consistent with existing state and federal workplace
laws (i.e., Department of Labor and the Equal Employment Opportunity Commission).
•
Ensured employee assistance program (EAP) resources and community resources are made
available as needed.
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o SISC Covered Members COVID Resources: http://sisc.kern.org/covid/
o SISC Covered Members Anthem EAP Service:
http://sisc.kern.org/wp-content/uploads/sites/19/2020/04/SISC_COVID19stress.pdf
o SISC Covered Parenting Resources:
file:///C:/Users/jalvarez.BUHSD/Downloads/SISC_ChildCare_COVID.pdf

Exposure or Possible Exposure Protocols
To ensure continuity of operations of essential functions, the Centers for Disease Control and Prevention
(CDC) advised critical infrastructure workers may be permitted to continue work following potential
exposure to COVID-19, provided they remain asymptomatic and additional precautions are implemented to
protect them and the community. A potential exposure means being in a household with or having close
contact (within 6 feet) of an individual with confirmed or suspected COVID-19 as indicated by a medical
provider. The timeframe for having contact with an individual includes 48 hours before the individual
became symptomatic.
BUHSD has determined our organization is flexible enough to accommodate additional precautions. In the
event of an actual or suspected exposure, employees will notify their immediate supervisor as soon as
practicable and stay home until further notice. The affected department will coordinate with Human
Resources who will collaborate with Administrator to coordinate the appropriate response.
BUHSD Supervisors shall ensure employees working at a BUHSD facility where contact is likely with other
employees or members of the public adhere to the following practices prior to and during their work shift if
working onsite:
•
Pre-Screen: Employees conduct daily self-screening for symptoms. Those reporting to a
BUHSD site shall submit Daily Wellness Check prior to starting the work day.
•
Regular Monitoring: Employees should self-monitor for symptoms throughout the day. If any
doubt arises, employees are to contact their supervisor for an additional temperature check and
symptom screening.
•
Wear a Face Covering: The employee should wear a face covering at all times while in the
workplace where physical distancing is not possible. The district will supply five (5) cloth
face coverings. Employees can wear their own or use disposable face covering.
•
Physical Distance: Employees should maintain 6 feet of physical distance from co-workers
and any visitors in the workplace whenever possible.
•
Disinfect and Clean Work Spaces: All areas such as offices, bathrooms, common areas, shared
electronic equipment are cleaned and disinfected routinely.
Testing: Employees who have been exposed, but are asymptomatic may be encouraged to be
tested for COVID-19 at their own expense/using own health insurance/free testing site.
If an employee becomes sick during the day, he/she will be sent home immediately. If the illness is suspected
to be COVID-19, surfaces in their workspace will be cleaned and disinfected. The area supervisor will
coordinate with Human Resources to compile information on persons who had contact with the ill employee
during the time the employee had symptoms and 48 hours prior to symptoms will be compiled. Others at the
facility with close contact within 6 feet of the employee during this time will be considered exposed. The
Human Resources Department will collaborate with the supervisor to coordinate contact tracing and our
organizational response.
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BUHSD is constantly assessing its essential functions and the reliance our community has on our services.
o We are prepared to change business practices, as needed, to maintain critical operations
(e.g., identify alternative suppliers, prioritize existing services, or temporarily suspend
some of the operations if needed).
o We will continue to identify alternate supply chains for critical goods and services. Some
goods and services may be in higher demand or unavailable.
o We will engage in conversations with partners about local response plans and share best
practices with other others in our community, both in the public and private sector, to
improve community response efforts.
BUHSD is continually monitoring employee attendance. BUHSD leadership has ongoing conversations
about how we will operate if absenteeism spikes from increases in sick employees, those who stay home to
care for sick family members, and those who must stay home to watch their children if dismissed from
childcare or school.
BUHSD commits to the following:
o We will monitor and respond to absenteeism at the workplace.
o We will implement plans to continue the essential business functions in case we
experience higher than usual absenteeism.
o We are prepared to institute flexible workplace and leave policies.
o We will continue to cross-train employees to perform essential functions so the workplace
can operate even if key employees are absent.
BUHSD has established practices for physical distancing. Physical distancing has been and will continue to
be implemented as recommended by local, state and/or federal authorities. Physical distancing means
avoiding large gatherings and maintaining distance (approximately 6 feet) from others when possible. The
strategies used at BUHSD include, but are not limited to the following:
o Flexible worksites (e.g., telecommute);
o Flexible work hours (e.g., staggered shifts);
o Increased physical space between employees at the worksite;
o Increased physical space between employees and customers; including glass partitions
o Increased messages with sign and floor markings
o Flexible meetings and travel options (e.g., postponed non-essential meetings or events);
o Downsized operations; and
o Delivered services remotely (e.g. phone, video, or web).
Since BUHSD has more than one facility, BUHSD supervisors, in collaboration with the Superintendent,
have the authority to take appropriate actions based on services that each department provides.
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APPENDIX A – BUHSD DAILY WELLNESS CHECK

19

Never submit passwords through Google Forms.
This form was created inside of Brawley Union High School District. Report Abuse

Forms
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APPENDIX B – WORKSITE-SPECIFIC PROTECTION PLAN
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Employee Certification to Return to Work
After Exhibiting Symptoms of COVID-19 or After Exposure to COVID-19
I, ___________________________, certify that I have been free of fever (a “fever” is defined as 100.4° F [37.8° C]
or greater using an oral thermometer), signs of a fever, and any other COVID-19 related symptoms (e.g. cough or
shortness of breath) for at least 72 hours, without the use of fever-reducing or other symptom-altering medicines
(e.g. cough suppressants) OR
I have been free of fever (a “fever” is defined as 100.4° F [37.8° C] or greater using an oral thermometer), signs of
a fever, and any other COVID-19 related symptoms (e.g. cough or shortness of breath) for at least 72 hours, without
the use of fever-reducing or other symptom-altering medicines (e.g. cough suppressants) AND I have received a
negative test result for COVID-19 OR
At least 14 days have passed since symptoms first appeared or since I was first exposed to COVID-19 AND I have
received a negative test OR I have no symptoms OR
At least 10 days have passed since a COVID-19 positive test, I have been free of a fever for the last 24 hours with
no fever reducing medication, and symptoms have improved.
I understand and will follow the social distancing and safety measures currently in place at BUHSD to include:

•
•
•
•
•
•

Wearing a face mask
Maintaining a 6 foot distance from others when possible
Frequent hand washing
Daily Wellness Check at start of shift which may or may not include temperature check,
Disinfecting work area, equipment, and/or tools used as necessary (availability of supplies permitting), and
Wearing other Personal Protective Equipment (PPE) specific to my position/duties as assigned by my
supervisor.

I understand that if I do show signs of having COVID-19 (e.g., fever, cough, or shortness of breath), I must inform
my supervisor immediately and Human Resources may either direct me to stay away from work, seek medical
attention, or may require me to undergo a fitness-for-duty exam at District’s expense.
____________________________
Signature

________________
Date

Updated September 9, 2020
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RESOURCES
BUHSD
•

BUHSD – COVID-19 INFORMATION: https://www.b.rawleyhigh.org/domain/148

•

COVID-19 Recovery: https://www.brawleyhigh.org/domain/153

County
• Imperial County Public Health Department: www.icphd.org
• Imperial County Roadmap to Recovery:
http://www.icphd.org/roadmap-to-recovery
• For general inquiries, call the Imperial County Public Health Department Information Line
(442) 265-6700.
• COVID-19 Testing: https://lhi.care/covidtesting
State
• California Office of Emergency Services: http://www.oesnews.com/
• California Department of Public Health and CDPH’s public announcement website:
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/ncov2019.aspx
www.covid19ca.gov
• California Labor & Workforce Development Agency:
https://www.labor.ca.gov/Coronavirus2019/
• State of California’s Employment Development Department:
https://www.edd.ca.gov/about_edd/coronavirus-2019.htm
Nation
• Centers for Disease Control and Prevention:
https://www.cdc.gov/coronavirus/2019- nCoV/index.html
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Additional Resources
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